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Geoff  Walker,  Vic.  II,  was  one  of  hundreds  of  students  who  found  the  Robarts  Library  closed  to  the  public 
when  he  arrived  there  on  Thursday  morning.  Picket  lines  surrounded  Sigmund  Samuel,  the  Rare  Books 
library,  and  the  Science  and  Medicine  library,  as  well  as  the  Robarts  after  a last  minute  meeting  arranged  by 
the  Ministry  of  Labour  on  Tuesday  failed  to  break  the  stalemate  between  the  University  and  its  unionized 
library  workers.  The  hygiene,  engineering  and  pharmacy  libraries  did  remain  open. 

Meanwhile,  in  a move  supported  by  both  SAC  and  UTFA,  the  Governing  Council  passed  a motion 
recommending  that  exam  and  essay  deadlines  be  extended  because  of  the  strike. 


GOVERNING  COUNCIL 

Report  of  the  President 


Operating  Budget 

At  the  risk  of  repeating  some  of 
my  September  report  on  the 
health  of  the  University  I would 
like  to  keep  the  Governing  Coun- 
cil members  continuously  in- 
formed about  our  budget  situ- 
ation. 

1.  Governing  Council  actions 

The  budget  policy  for  1975-76 
was  adopted  by  the  Governing 
Council  on  Nov.  21,  1974.  The 
policy  was,  in  summary,  to  main- 
tain as  high  quality  as  possible  and 
to  pay  equitable  salaries,  in  the 
knowledge  that  a large  deficit  on 
our  1975-76  operations  would  re- 
sult. 

Subsequently  at  its  meeting  on 
Feb.  27,  1975,  the  Council  dis- 
cussed the  worsened  budget  situ- 
ation that  faced  us  as  a result  of 
the  government’s  announcement 
of  a 7.4  percent  increase  in  the 
BIU  value.  (Our  previous  calcul- 
ations had  been  based  on  an  es- 
timated 9 percent  increase.)  At 
that  time  the  Council  approved  a 
two-year  financial  plan  which  in- 
volved absorbing  our  entire  ac- 
cumulated surplus  in  the  current 
year,  1975-76,  to  cushion  the 
impact  of  the  rigorous  reductions 
that  would  be  necessary  to  bring 
expenditures  to  a balance  with 
revenue  in  1976-77.  This  equilib- 
rium, that  is,  expenditures  to 
equal  revenue,  was  and  is  the  aim 
for  1976-77.  It  is  not  proposed 
that  we  should  also  try  to  reduce 
the  cumulative  deficit  that  is  ex- 
pected to  be  carried  forward  from 
the  current  year. 

As  in  previous  years,  budget 
guidelines  were  developed  after 


the  financial  picture  for  the  cur- 
rent year  was  known.  The  guide- 
lines for  1976-77  were  approved 
by  the  Planning  and  Resources 
Committee  on  May  30,  1975,  and 
were  reported  to  the  Governing 
Council  at  its  June  meeting.  Prof. 
Charles  Hanly,  who  was  then 
chairman  of  Planning  and  Re- 
sources, reviewed  the  thrust  of  the 
document,  noting  that  in  order  to 
stabilize  the  deficit  a reduction  in 
expenditure  or  an  increase  in  rev- 
enue of  $8  million  would  be 
required  in  1976-77. 

2.  Administrative  approach 

. In  accordance  with  the  guide- 
line that  it  is  appropriate  to  take 
prudent  measures  to  keep  con- 
tinuing commitments  to  a min- 
imum, commensurate  with  good 
program  development,  we  im- 
posed a temporary  freeze,  as  I 
reported  in  September,  on  new 
appointments  and  replacements, 
except  for  replacements  that 
could  be  made  from  internal 
transfers.  As  I explained  at  that 
time,  the  commitment  to  attempt- 
ing to  reduce  staff  by  the  process 
of  attrition  only,  and  to  avoid 
dismissal  for  fiscal  reasons  as  long 
as  possible,  makes  it  imperative  to 
conserve  all  the  flexibility  in  staff 
establishment  that  we  can.  When 
the  budget  process  is  complete  it 
will  be  feasible  to  lift  the  freeze 
and  authorize  some  selective  refill- 
ing of  high  priority  positions. 

The  approach  taken  by  the 
chairman  of  the  Budget  Commit- 
tee, Dr.  George  Connell,  and  the 
Budget  Development  Group  has 
been  to  give  the  divisional  budget- 
ing officers  - the  deans,  principals 
and  directors  — . all  possible  dis- 


cretion in  handling  the  inevitable 
budget  cuts;  at  the  same  time,  the 
background  information  to  assist 
them  has  been  made  as  complete 
as  our  skill  and  resources  will 
permit.  This  earlier  and  closer 
involvement  of  deans  in  the  form- 
ulation of  recommendations  for 
the  Budget  Committee  to  consider 
has  been  time-consuming,  but  I 
am  convinced  that  this  is  the  right 
direction.  It  should  result  in 
budget  recommendations  which 
have  grown  out  of  a dialogue 
between,  on  the  one  hand,  the 
Budget  Committee  and  central  ad- 
ministrators who  know  the  con- 
straints, and,  on  the  other  hand, 
the  divisional  authorities  respon- 
sible for, budget  implementation. 

3.  Proposals  now  before 
Budget  Committee 

The  administration,  the  Budget 
Development  Committee,  and 
now  the  Budget  Committee  itself, 
have  been  working  on  the  basis 
that  they  should  find  dispropor- 
tionately larger  savings  in  the  ex- 
penditure areas  that  have  less  dir- 
ect effects  on  the  academic  pro- 
cess. These  are  the  first  three  in 
the  list  of  major  categories  of 
expenditure,  namely,  Administ- 
ration and  General  Expense, 
Physical  Plant,  and  Campus  and 
Student  Services.  The  consequen- 
ces of  the  economies  that  are  now 
being  proposed  in  these  areas 
would  be  a generalized  reduction 
in  the  scale,  and  level  of  adminis- 
trative services,  particularly  infor- 
mation; reductions  in  cleaning, 
maintenance  and  protection;  and 
compression  of  campus  and  stu- 
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President's  statement 
on  library  strike 

November  19,  1975 

The  University’s  offer  to  the  library  workers’  union  consisted 
of  an  increase  in  base  salary  at  the  rate  of  1 5 percent  per  annum 
effective  Nov.  1,  1975,  in  addition  to  the  5 percent  scale  increase 
which  applied  to  the  majority  of  the  union  and  was  implemented 
on  July  1,  1975. 

For  the  past  two  days  the  University  and  representatives  of 
CUPE  Local  1230  have  been  working  together  with  the  provincial 
mediator  in  an  attempt  to  reach  agreement.  The  University 
informed  the  mediator  of  its  willingness  to  make  further 
adjustments  in  its  wage  offer,  particularly  in  respect  of  the 
distribution  according  to  salary  level,  and  to  make  a further 
examination  of  the  job  classifications.  I am  advised  however,  that 
the  union  refused  to  alter  its  35  percent  demand. 

Mediation  between  the  University  of  Toronto  and  the  library 
workers’  union,  CUPE  Local  1230,  has  failed  and  a strike  was 
called  by  the  union  on  Wednesday  afternoon,  Nov.  19.  In  view  of 
the  centrality  of  the  library  services  to  teaching  and  research 
functions,  the  University  feels  obliged  to  maintain  these  services 
at  the  best  possible  level. 

In  a flyer  circulated  by  the  union,  there  is  a recommendation 
that,  “we  try  to  stop  everyone  and  anyone  from  crossing  our 
lines”.  Lawful  picketing  does  not  involve  preventing  access. 
Persons  on  lawful  strike  have  the  right  to  picket  peacefully,  that 
is,  to  be  present  and  circulate  on  public  property  for  the  purpose 
of  informing  the  public  of  their  grievances  against  their  employer 
and  of  the  fact  that  they  are  on  strike  against  their  employer. 
However,  they  are  not  entitled,  and  it  is  an  offence  for  them,  to 
use  violence  or  to  attempt  to  do  so,  or  to  threaten  or  intimidate 
anyone,  or  to  obstruct  or  prevent  access  to  University  property, 
or  to  use  any  violent  means  to  compel  any  other  person  from 
doing  anything  that  he  has  a lawful  right  to  do.  It  is  not  illegal  to 
cross  a picket  line. 

In  the  case  of  the  Sigmund  Samuel  Library  and  the  Science  and 
Medicine  Library,  which  are  surrounded  by  University  property, 
the  University  will  not  prevent  lawful  picketing  on  the  street 
outside  the  libraries. 

I regret  very  much  that  strike  action  has  been  taken.  In  our 
current  financial  circumstances  it  is  not  possible  for  the  Univer- 
sity to  accede  to  the  union’s  demands  without  serious  injustice  to 
other  groups,  both  academic  and  non-academic.  The  current 
financial  prospects  for  all  universities  preclude  such  action. 


GOVERNING  COUNCIL 


Strikes  and  deficits 
debated  at  meeting 


The  library  workers’  strike,  ad- 
mission policies  in  light  of  the 
Metro  teachers’  strike,  and  above 
all,  the  University’s  precarious  fin- 
ancial condition,  were  major  top- 
ics discussed  at  yesterday’s  meet- 
ing of  the  Governing  Council. 

The  administration  is  ready  to 
resume  discussions  with  the  lib- 
rary workers’  union,  said  Presid- 
ent John  -Evans.  “However,  unless 
there  is  a sharp  change  in  the 
union’s  position,  the  prospect  for 
the  negotiations  is  not  optim- 
istic,” he  added. 

The  administration’s  policy,  he 
said,  is  to  “maintain  what  services 
we  can”  but  these  services  will  be 
“far  from  complete”  and  it  may 


be  that  not  all  library  locations 
will  be  open  at  all  times. 

“If  picketing  interferes  with 
access  to  buildings,”  the  President 
stated,  “the  University  will  have 
to  take  some  action.”  He  said 
freedom  of  access  is  a critical 
factor,  especially  with  respect  to 
those  persons  and  organizations 
such  as  the  Council  of  Ontario 
Universities  who  occupy  rented 
space  in  University  buildings. 

Turning  to  the  implications  of 
the  strike  of  secondary  school 
teachers  in  Metro  Toronto,  the 
President  assured  members  of 
Governing  Council  that  “the  Uni- 
Continued  on  Page  3 


Joint  application  made  to  Tribunal 


On  Nov.  18,  the  University  and 
the  International  Union  of  United 
Plant  Guard  Workers  of  America, 
Amalgamated  Local  1962,  presen- 
ted to  the  Hon.  Jean-Luc  Pepin, 
chairman  of  the  Anti-Inflation 
Tribunal,  a joint  application  for 
release  from  the  anti-inflation 
guidelines. 

The  application  concerns  the 
recently  negotiated  settlement 
with  U of  T security  officers, 


which  provides  for  a 15  percent 
salary  increase  effective  Dec.  1, 

1975,  and  an  additional  10  per- 
cent increase  effective  Dec.  1, 

1976. 

The  current  collective  agree- 
ment, which  expires  Nov.  30,  had 
been  signed  prior  to  Jan.  1,  1974. 
Exemption  from  the  guidelines  is 
therefore  permissible,  especially  in 
view  of  the  fact  that  both  parties 
concur  in  the  application. 
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" close  centra / Library  system " 


To  the  President, 

The  undersigned  members  of 
the  Faculty  of  Library  Science 
wish  to  present  the  following  rec- 
ommendation: 

We  urge  the  University  Admin- 
istration to  close  the  central  Lib- 
rary system  in  order  to  ensure  the 
protection  of  the  collection,  the 
catalogue,  the  equipment  and  the 
physical  safety  of  staff  and  users 
during  a strike,  should  it  occur, 
and  the  relationships  among  all 
parties  concerned.  We  believe  that 
this  closing  of  the  Library  will  not 


affect  the  position  of  either  the 
University  Administration  or  of 
the  Library  Workers’  Union  in  the 
negotiations. 

Margaret  Anderson,  Olga  Bishop, 
Margaret  Cockshutt,  Donald 
Cook,  Keith  Crouch,  Violet 
Coughlin,  Dolores  Donnelly, 
Claire  England,  Lorraine  Garry, 
Diane  Henderson,  Lloyd  Houser, 
Edith  Jarvi,  Francess  Halpenny, 
William  Kurmey,  Katherine  Pack- 
er, Ann  Schabas,  John  Wilkinson, 
Nancy  Williamson. 


Library  Science  distinct  from  Library 


To  Ms.  Judy  Darcy, 

President,  Local  1230,  CUPE 
The  Faculty  of  Library  Science 
is  a teaching  faculty  of  the  Univer- 
sity of  Toronto,  and,  like  any 
other  teaching  faculty,  is  totally 
independent  administratively  of 
the  University  of  Toronto  Lib- 
rary. Therefore  the  undersigned 


members  of  the  teaching  faculty 
request  that  any  steps  taken  by 
the  Union  in  the  process  of  negot- 
iations should  recognize  the  sep- 
arate functions  of  the  Faculty  of 
Library  Science  and  the  Univer- 
sity of  Toronto  Library. 

Margaret  Anderson  and  17  others. 


O' Donohue  used  incorrect  information 


To  the  Editor: 

It  is  unfortunate  that  a member 
of  the  Governing  Council  chooses 
to  engage  in  debate  with  the 
Faculty  Association  and  uses  in- 
correct and  misleading  infor- 
mation to  do  so. 

The  salary  increase  received  by 
members  of  the  academic  staff  for 
the  current  year  amounted  to  12 
percent  for  those  whose  1974-75 
salaries  were  less  than  $28,800 
and  1 1 percent  for  the  rest.  In  the 
previous  year  the  salary  increase 
for  full-time  academic  staff  was  7 
percent.  These  figures  are  a far  cry 
from  Mr.  O’Donohue’s  25  per- 


cent. It  should  perhaps  also  be 
noted  that  for  the  year  prior  to 
the  two  referred  to  by  Mr.  O’Don- 
ohue, faculty  received  a 3.5  per- 
cent increase. 

Thus  for  the  three  years  ending 
on  30  June,  1976,  faculty  at  this 
University  will  have  received  a 
salary  increase  of  24  percent, 
making  them  one  of  the  few 
groups  of  employees  in  Canada  to 
have  fallen  within  the  federal 
wages  and  prices  guidelines  — even 
prior  to  this  announcement. 

Michael  G.  Finlayson 
Vice-President, 
U of  T Faculty  Association 


Professor  would  regret  decision  to  unionize 


To  the  Editor: 

Mr.  John  O’Donohue,  vice- 
chairman  of  the  Business  Affairs 
Committee  of  the  Governing 
Council,  expresses  satisfaction  in  a 
letter  to  the  Forum  published  on 
Nov.  14  with  the  fact  that  the 
teaching  staff  of  the  University  is 
not  convinced  of  the  wisdom  of 
unionization.  I believe  that  he  is 
right.  The  University’s  faculty  is 
weighing  the  possible  gains  to  be 


obtained  from  unionization 
against  the  costs,  identified  by 
Prof.  Crisp  o.  I myself  would  re- 
gret a decision  to  unionize  now. 

However  Mr.  O’ Donohue  ap- 
pears to  interpret  this  hesitation 
as  an  indication  of  willingness  to 
have  the  University  solve  its  finan- 
cial problems  on  the  backs  of  the 
teaching  staff  and  other  employ- 
ees by  awarding  low  salary  in- 
creases. This  I believe  to  be  a 


misapprehension.  The  move  to  un- 
ionize would  be  given  a marked 
stimulus  if  the  University  does  not 
carry  out  its  declared  intention  of 
protecting  its  employees  from  in- 
flation by  deciding  on  an  increase 
in  scale  at  least  equal  to  the  rise  in 
the  price  level. 

H.  C.  Eastman 
Chairman 

Department  of  Political  Economy 


" delicate  and  diplomatic  article" 


Bulletin  story  inadequate 


To  the  Editor: 

I should  like  to  thank  you  and 
Mrs.  Salter  for  the  delicate  and 
diplomatic  article  in  the  Bulletin 
on  the  Yeats  Studies  project.  Not 
only  did  Mrs.  Salter  communicate 
the  range  of  volumes  that  con- 
stitute the  series,  but  she  also 
evoked  beautifully  the  mood  and 
philosophy  behind  the  creation  of 
the  Series. 


To  Dean  Safarian, 

School  of  Graduate  Studies 

I feel  that  it  is  in  the  best 
interests  of  the  graduate  student 
body,  especially  Division  II  (SGS) 
of  this  University,  to  withdraw  in 
full  my  candidature  from  the  pre- 
sent stalemated  election  process 
within  Division  II  (SGS). 

In  my  informed  opinion,  the 
other  nominated  candidates  in  the 
SGS  Division  II  elections  will 
serve  the  interests  of  both  the 


It  is  very  useful  to  have  such  an 
organ  as  the  Bulletin  to  communi- 
cate to  the  University  community 
the  details  of  an  academic  venture 
that,  we  have  been  told  by  some 
of  our  friends,  may  be  known  in 
time  as  the  “publishing  coup  of 
the  century”. 


student  body  and  Graduate 
Studies  to  a high  degree. 

Besides,  my  withdrawal  will  en- 
able these  excellent  candidates  to 
be  elected  by  acclamation,  thus 
saving  both  the  University  and 
students,  at  large,  precious  energy 
and  expense  that  might  best  be 
serviceable  otherwise  during  these 
crucial  decision-making  days  on 
campus.  For  me,  personally,  there 
are  always  the  1976  elections. 


To  the  Editor: 

Your  banner  headline  story, 
“President  Parleys  with  Erindale 
Audience”,  does  not  adequately 
document  the  events  which  trans- 
pired at  the  College. 

The  students  and  faculty  mem- 
bers at  Erindale  were  confronted 
by  a decision  the  President  and  his 
administration  had  already  made. 
He  just  told  them  what  he  had 
done  and  decided.  As  such,  one 
could  hardly  expect  discussion. 

The  concern  expressed  by 


Dr.  Robert  D.  Defries,  Director 
emeritus  of  the  School  of  Hygiene 
and  former  Director  of  the  Con- 
naught Medical  Research  Labor- 
atories, died  on  October  25,  1975, 
at  his  home,  186  Dawlish  Avenue, 
Toronto,  at  the  age  of  86. 

Dr.  Defries  was  bom  in  Tor- 
onto and  attended  the  Toronto 
Model  Sehool  and  Jarvis  Col- 
legiate Institute.  He  graduated 
from  the  U of  T with  a bachelor’s 
degree  in  Medicine  in  1911  and 
obtained  his  doctorate  in  Medi- 
cine cum  laude  in  1912.  Dr.  De- 
fries then  became  the  first  student 
to  be  enrolled  in  the  Diploma  in 
Public  Health  Program  in  the  U of 
T and  received  his  Diploma  in 
Public  Health  in  1914. 

Dr.  Defries  was  closely  associ- 
ated with  the  late  Dr.  J.  G.  Fitz- 
Gerald in  the  establishment  of  the 
anti-toxin  laboratory  in  the  De- 
partment of  Hygiene,  in  the  Fac- 
ulty of  Medicine  and  in  1915  was 
appointed  assistant  in  that  labora- 
tory to  prepare  tetanus  anti-toxin 
‘ for  the  Canadian  Expeditionary 


members  of  the  College  was  de- 
flected by  this  position.  One  can 
hardly  avoid  being  “petulant” 
(!?!)  when  every  suggestion  was 
countermanded  by  an  “either-or” 
argument. 

If  the  President  intends  to  gen- 
uinely parley  with  Erindale  stud- 
ents and  faculty  members,  he 
should  discuss  matters  that  affect 
them  most  intimately,  instead  of 
announcing  administrative  fiats. 

Sa’ad  Saidullah 


Forces.  Dr.  Defries  served  in  the 
Canadian  Army  Medical  Corps 
from  1916  - 1919  in  the  rank  of 
captain.  With  the  establishment  of 
the  Connaught  Medical  Research 
Laboratories,  in  conjunction  with 
Dr.  FitzGerald,  Dr.  Defries  began 
a long  active  career  as  teacher, 
researcher  and  administrator,  con- 
tributing tremendously  to  science 
and  public  good  in  all  three  cap- 
acities. 

His  international  contribution 
to  health  was  recognized  by  the 
receipt  of  the  Albert  Lasker 
Award  in  195  5 from  the 
American  Public  Health  Associa- 
tion. His  contribution  to  society 
was  recognized  beyond  the  U of  T 
by  the  conferment  of  an  LL.D.  by 
the  University  of  Saskatchewan  in 
1955  and  an  honorary  Dr.P.H.  by 
the  University  of  Montreal  in 
1959.  He  was  admitted  to  the 
Order  of  the  British  Empire  in 
1943  and  made  a Commander 
thereof  in  1943.  Canada  conferred 
upon  him  the  title  of  Commander 
of  the  Order  of  Canada  in  1970 
and  the  U of  T conferred  upon 
him  the  LL.D.  in  1971. 


Grant  awarded 

A grant  of  $4,000  has  been 
made  available  to  Drs.  P.N.  Byrne, 
R.G.  Tiberias,  and  W.J.  Kirkness 
of  the  Faculty  of  Medicine,  from 
the  Ontario  Universities  Program 
for  Instructional  Development. 
The  grant  will  cover  the  costs  of  a 
program  that  will  attempt  to  help 
Arts  and  Science  students  improve 
their  skills  in  problem  solving  and 
observation.  The  support  is  made 
on  a half-yearly  basis. 


In  addition  to  his  teaching, 
administrative  and  research  activ- 
ities, Dr.  Defries  was  Director  of 
the  School  of  Hygiene  from  1940 
to  1955,  concurrent  with  his  dir- 
ectorship of  the  Connaught  Med- 
ical Research  Laboratories  for  this 
period.  He  was  a senior  member 
of  the  scientific  committee  advis- 
ory to  the  Insulin  Committee  of 
the  Board  of  Governors  of  the  U 
of  T. 

Dr.  Defries  was  closely  associ- 
ated with  the  Canadian  Public 
Health  Association  for  over  25 
years.  He  served  as  editor  of  the 
Canadian  Public  Health  Journal 
from  1928  to  1964  and  was  pres- 
ident of  the  Canadian  Public 
Health  Association  in  1952-53.  He 
was  the  author  of  numerous  scien- 
tific papers  in  the  field  of  bacteri- 
ology, preventive  medicine,  his- 
tory and  development  of  public 
health  and  public  health  teaching 
in  Canada.  From  1 940  to  1951  he 
was  a scientific  adviser  to  the 
Dominion  Council  of  Health.  Dr. 
Defries  is  survived  by  a nephew, 
Robert  W.  Defries. 

Dr.  R.  D.  Barron 


Louis  M.  Manning, B. A., B.Ed. 
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President's  report 


LIBRARY  STRIKE  NEWS 


3 


For  the  information  of  the  University  com- 
munity, Vice-Provost  Meincke  has  provided  the 
following  representative  job  descriptions  together 
with  current  salary  rates,  the  new  salary  rates 
demanded  by  the  union  and  those  offered  by  the 
University.  The  first  is  an  entry  level  position,  the 
second  is  most  representative,  and  the  third  is  the 
highest  grade  in  the  technician  series. 

Library  Technician  II  - Stack  Assistant 

Under  close  supervision  performs  stack  duties  of 


which  the  following  are  illustrative:  sorts  and, 
shelves  new  and  returned  material;  clears  tables  and 
carrels  of  books;  transfers  and  re-locates  sections  of 
shelves  as  indicated;  may  assist  with  shelf-reading 
and  inventory;  pages  books  from  stack  area;  may 
assist  public  to  locate  books. 

Minimum  Requirements 

High  school  graduation  or  acceptable  equivalent;  no 
previous  experience;  ability  to  deal  effectively  with 
public;  accuracy  in  filing  and  shelving. 


Present  Salary 
Union  Demand 
University  Offer 


5,771 

8,531 

6,637 


6,064 

8,827 

6,974 


6,372 

9,132 

7,328 


6,697 

9.457 

7,702 


7,039 

9,799 

8,095 


Library  Technician  III  - Catalogue  Clerk 

Under  general  supervision  updates  copy  and  volume 
information  in  the  various  catalogues,  initiating 
required  changes  and  corrections,  decatalogues  or 
transfers  monographic  material.  A catalogue  clerk 
prepares  temporary  slips  for  various  card  catalogues 
when  a monograph  is  to  be  moved;  adjusts  all 
location  records,  supplies  new  location  cards,  ad- 
justs authority  cards;  changes  location  stamps  on 
books,  pockets,  sends  books  to  new  location  when  a 


monograph  is  moved;  updates  information  on  all 
relevant  catalogues,  notifying  subsidiary  locations  to 
do  the  same;  orders,  new  records,  notifies  Conver- 
sion Project,  makes  changes  in  catalogue  and  other 
records;  assists  in  training  new  staff;  files  various 
cards  and  slips;  may  revise  work  of  juniors;  micro- 
films records;  compiles  records  and  statistics. 

Minimum  Requirements 

High  school  graduation  or  acceptable  equivalent; 
one  year  of  relevant  experience;  some  typing. 


Present  Salary 
Union  Demand 
University  Offer 


6,437 

9,197 

7,403 


6,766 

9,526 

7,781 


7,111 

9,871 

8,178 


7,475 

10,235 

8,596 


7,857 

10,617 

9,036 


Lib-ary  Technician  VI  - Reviser,  Proofslips 
Under  general  direction,  assists  in  revising  work  of 
some  proofslips  editors.  A proofslip  reviser  revises 
cataloguing  copy  produced  by  editors  from  Library 
of  Congress  catalogue  cards  relating  to  Roman 
alphabet  monographs  or  report  slips  from  campus 
libraries  to  union  catalogue;  solves  problems  of 
interpretation  of  data  for  editors  or  searchers,  or 


refers  them  to  more  senior  staff  if  necessary;  assists 
in  training  new  staff;  checks  work  of  editors  or 
searchers;  may  search  to  verify  edited  reports; 
resolves  problems  posed  by  subordinate  staff. 
Minimum  Requirements 

University  graduation  or  acceptable  equivalent;  two 
years  of  relevant  experience;  knowledge  of  one  or 
more  foreign  languages  essential. 


Present  Salary 
Union  Demand 
University  Offer 


8,960 

11,720 

10,304 


9,906 

12,666 

11,392 


10,953 

13,713 

12,596 


Increase  tuition,  says  government  committee 


The  report  from  the  Special  Program  Review 
Committee  of  the  Ontario  government  which  was 
tabled  in  the  legislature  yesterday  contained 
some  not  unexpected,  and  not  very  pleasant, 
recommendations  concerning  the  province’s  uni- 
versities. 

Some  of  the  suggestions  made  by  the  com- 
mittee were: 

that  the  universities  be  allowed  to  increase  then- 
tuition  fees;  that  the  level  of  government  support 
be  adjusted  over  several  years  to  increase  the 
proportion  of  the  costs  covered  by  tuition  fees; 
that  maximum  student  grants  be  decreased  from 
$3200  to  $2200  and  that  maximum  loans  be 
increased  from  $800  to  $1800  (according  to  the 
report  this  could  result  in  a $40  million  saving); 


that  no  additional  funds  be  made  available  for 
new  university  programs  at  the  graduate  level; 
that  global  budgeting  financing  be  continued; 
that  the  province  initiate  negotiations  with  other 
provinces  and  the  federal  government  to  replace 
existing  student  assistance  schemes  by  a new 
guaranteed  all-loan  plan  with  payment  provisions 
based  on  subsequent  earnings;  and  that  a con- 
current bursary  program  be  set  up  so  that  lower 
income  students  will  not  be  discouraged  from 
entering  university. 

Provincial  Treasurer  Darcy  McKeough,  while 
admitting  that  some  of  the  recommendations  in 
the  report  came  as  a “surprise”,  said  they  would 
be  given  close  consideration  by  the  government. 


Continued  from  Page  1 

dent  services.  It  is  important, 
however,  to  note  that  cut-backs  in 
these  areas  affect  the  quality  of 
life  for  staff  and  students,  and  in 
the  end  do  affect  the  academic 
processes  of  the  University.  For 
instance,  economies  in  the  infor- 
mation systems  have  already  been 
cited  as  imposing  handicaps  on 
the  academic  divisions,  and  lack 
of  funds  in  Physical  Plant  results 
in  inability  to  provide  housing  and 
utilities  for  new  instrumentation 
in  the  sciences. 

One  must  recognize  also  that 
the  remaining  major  categories  of 
expense,  Academic  Services  and 
Academic  Divisions,  account  for 
over  three-quarters  of  the  entire 
budget  base  and  therefore  cannot 
possibly  emerge  unscathed  when 
the  over-all  reduction  must  be  so 
great.  The  consequences  of  reduc- 
tions in  the  academic  services 
would  be  reduction  in  the  scope 
and  standard  of  those  services, 
offset  in  part  by  the  coalescing  of 
media  resources  and  by  more 
effective  resource  management  in 
the  computer  and  library  oper- 
ations. In  the  academic  divisions, 
the  chief  consequence  will  be  our 
inability  to  replace  members  of 
the  teaching  staff,  with  all  that 
that  entails  for  the  quality  of  our 
programs  of  instruction  and  re- 
search: huge  lecture  classes;  sem- 
inars and  tutorials  crowded  and 
changed  in  nature.  There  will  be 
fewer  laboratory  classes  because 
of  constriction  of  supplies  and 
equipment;  less  opportunity  to 
innovate;  fewer  choices  available 
to  individual  students. 


4.  Efforts  to  increase  revenue 


As  I reported  before,  we  have 
made  repeated  approaches  to  the 
provincial  government  at  many 
levels  regarding  our  need  for  an 
increase  in  the  BIU  value  com- 
mensurate with  our  loss  of  pur- 
chasing power  through  inflation. 
We  are  still  without  knowledge  of 
even  the  range  within  which  that 
increase  will  lie,  we  do  not  know 
whether  or  not  there  will  be  any 
income  for  growth,  and  we  do  not 
know  when  we  will  know  any  of 
these  crucial  matters. 

We  are  on  the  point  of  laun- 
ching a massive  appeal  to  our 
alumni  and  staff  with  particular 
emphasis  on  benefiting  the  acad- 
emic divisions  with  which  they  are 
most  closely  connected.  Our 
success  in  our  Sesquicentennial 
appeal  to  corporations  and  foun- 
dations will  be  influenced  strongly 
by  the  nature  of  the  projects  for 
which  we  solicit  support;  any 
assistance  that  we  receive,  even  if 
it  does  not  fit  exactly  with  our 
own  first  priorities,  will  have  a 
“sparing”  effect  in  that  it  will 
permit  our  non-earmarked  re- 
sources to  be  applied  to  first 
priority  needs. 

Capital  vs 

Operating  Funds 

It  has  been  suggested  that  in 
our  difficult  budgetary  situation 
we  should  suspend  all  capital  pro- 
jects. There  are  three  main  points 
to  be  noted: 

(1)  Any  capital  funds  granted 
by  the  government  are  earmarked 
for  specific  projects  and  could  not 
be  used  for  operating  purposes. 

(2)  Such  a large  proportion  of 
the  space  on  the  St.  George  cam- 
pus is  in  very  old  buildings  that 
the  process  of  renovation  has  ec- 
onomic as  well  as  academic  bene- 
fits. 

(3)  Through  renovation  and  re- 
arrangement of  space  we  can  re- 
patriate departments  that  are  in 


expensive  rented  space  off- 
campus,  as  we  are  doing  with 
some  of  the  staff  of  the  Faculty 
of  Education. 

To  take  a specific  instance,  I 
have  been  asked  recently:  “If 
things  are  as  tough  as  you  say, 
why  are  we  even  thinking  of  an 
athletic  complex?”  The  fact  is 
that  we  have  money  earmarked 
for  that  purpose  which  we  could 
not  use  for  anything  else;  more- 
over, the  inadequacy  of  the 
50-year-old  Hart  House  facilities, 
the  contemporary  interest  in 
physical  fitness  as  a form  of  pre- 
ventive medicine,  and  the  active 
interest  of  many  students,  staff 
and  alumni  combine  with  the 
availability  of  funds  to  make  a 
strong  case  for  the  building.  When 
it  is  in  operation  the  resulting 
increase  in  operating  expense  will 
have  to  be  covered  from  increased 
revenue  from  users’  fees  and 
charges. 

Interprovincial 

comparisons 

In  my  September  report  I men- 
tioned that  in  terms  of  govern- 
ment support  per  full-time  equiv- 
alent student  Ontario  had  fallen 
to  sixth  place  among  the  Canadian 
provinces;  more  recent  infor- 
mation shows  that  we  have  drop- 
ped to  ninth. 

Future  prospects 

It  seems  likely  that  we  must 
anticipate  a hand-to-mouth  exis- 
tence for  some  time  to  come.  We 
have  no  basis  of  information  from 
government  for  planning  for  more 
than  a year  at  a time,  and  we  have 
now  lost  the  financial  flexibility 
that  would  have  enabled  us  to 
respond  to  unpredicted  changes  in 
revenue.  The  interprovincial  com- 
parisons provide  convincing  evid- 
ence that  the  “fat”  has  gone  out 
of  the  Ontario  universities  - if  in- 
deed it  was  ever  there  at  all,  which 
many  of  us  doubt. 

We  have  carried  the  com- 
pression of  resources  for  our  prog- 
rams to  a point  that  in  many  cases 
seems  to  be  about  as  far  as  we  can 
go.  We  shall  probably  be  faced 
with  the  choice  between  further 
compression  and  total  extirpation 
of  programs.  There  are  several 
problems  connected  with  extir- 
pation. First,  there  are  the  stud- 
ents in  the  pipeline  who  must  be 
seen  through  to  the  completion  of 
their  programs,  so  that  it  always 
takes  several  years  to  phase  any- 
thing out.  Secondly,  there  are  our 
obligations  to  the  staff;  even  if 
there  were  no  tenure  consider- 
ations and  we  were  dealing  with  a 
purely  industrial  model  we  would 
be  faced  with  greatly  increased 
costs  of  severance.  And  thirdly, 
doing  away  with  a program  can 
involve  a loss  of  revenue  that  is 
greater  than  the  savings  in  expen- 
ditures, so  long  as  funding  is 
linked  to  enrolment. 

I would  leave  this  final  thought 
with  you:  in  terms  of  the  future 
of  the  University  of  Toronto,  we 
must  continue  to  make  our  de- 
cisions primarily  on  the  basis  of 
academic  objectives,  rather  than 
financial  expediency.  We  have  the 
problem  that  the  future  is  not 
clearly  enough  defined  for  us  to 
make  long-range  academic  plans, 
or  to  contemplate  some  bold 
change  of  direction.  For  the  time 
being  our  annual  response  is  a 
further  over-all  compression  of 
budget,  rather  than  a selective 
extirpation  of  programs,  for  the 
reasons  I have  given.  But  I will  not 
conceal  from  you  that  the  evid- 
ence is  now  beyond  any  reason- 
able doubt  that  significant  damage 
is  being  done  to  the  University  by 
the  current  financial  constraints. 


Council 

Continued  from  Page  1 
versity  is  sensitive  to  the  problems 
confronting  the  students,  espec- 
ially if  the  strike  is  a long  one.” 

He  noted  that  the  admission 
process  for  grade  13  students  is 
still  in  its  very  early  stages.  The 
application  forms  will  be  dis- 
tributed to  the  high  schools  next 
week  and  the  deadline  for  their 
return  to  the  Ontario  Universities’ 
Applications  Centre  in  Guelph  is 
December  3 1 . 

The  interim  grade  13  marks  are 
not  collected  until  early  April  and 
the  formal  assessment  of  students 
does  not  commence  until  May. 

The  University  will  accept 
“whatever  marks  and  other  acad- 


emic information  are  submitted 
by  the  secondary  schools,”  but  it 
is  only  reasonable  to  assume  that 
many  students  will  find  them- 
selves “at  a competitive  disadvan- 
tage, especially  for  some  of  the 
limited  enrolment  programs  and 
for  scholarships.” 

The  President  requested  that  all 
enquiries  related  to  this  situation 
be  directed  to  the  Office  of  Ad- 
missions, telephone  928-2190. 

Both  Dr.  Evans  and  Prof. 
George  Connell,  Vice-President  - 
Institutional  Relations  and  Plan- 
ning and  chairman  of  the  1976-77 
budget  committee,  addressed  the 
meeting  at  length  on  the  adverse 
financial  situation  facing  the  Uni- 
versity in  the  coming  year. 

The  University  must  continue 
to  make  its  decisions  primarily  on 
the  basis  of  academic  objectives, 


rather  than  financial  expediency, 
the  President  said.  The  full  text  of 
his  address  is  reprinted  in  this 
issue. 

Dr.  Connell  presented  an  equal- 
ly grim  picture  of  the  financial 
constraints  facing  the  budget  com- 
mittee, and  predicted  that  such 
adverse  measures  as  increased  class 
size,  fewer  subject  options,  and  a 
general  shift  from  individual  to 
group  instruction  will  be  nec- 
essary next  year.  His  address  will 
be  printed  in  next  week’s  issue  of 
the  Bulletin. 

Governing  Council  approved  a 
motion  calling  on  members  of  the 
teaching  staff  to  postpone  dead- 
lines for  essays,  tests  and  other 
assignments  “for  which  the  dis- 
ruption of  library  services  would 
significantly  handicap  students  in 
meeting  the  deadline.” 


Page  4 - University  of  Toronto  Bulletin,  November  21,  1975 


A new  look  at  Alumni  in  the  Unit 


Who  are  they? 

How  are  they  organized? 


What  do  they  do? 

Why  does  it  matter  if  you  know? 


Who  are  the  alumni? 

Collectively,  they  number  168,000  — more  than 
the  combined  populations  of  Peterborough,  Niagara 
Falls  and  Welland.  Fifty  percent  live  in  the  Metro 
area.  Thirty-four  percent  live  elsewhere  in  Ontario. 
Eight  percent  live  in  the  other  provinces  of  Canada 
and  another  eight  percent  are  found  in  virtually  every 
other  country  in  the  world.  No  one  has  troubled  to 
locate  the  oldest  living  member  of  the  alumni  but 
every  year  several  members  of  the  classes  of  the  early 
1900’s  are  sufficiently  active  and  interested  to  return 
for  Spring  Reunion.  At  the  other  end  of  the  age  scale, 
50  percent  of  all  alumni  have  graduated  since  1958. 

Individually,  of  course,  alumni  can  tell  168,000 
separate  life  stories.  It  would  be  almost  impossible  for 
you  to  pass  a day  without  meeting  one  or  more. 
Some,  like  the  Lieutenant  Governor,  the  Premier,  and 
the  Leader  of  the  Opposition  in  Ontario,  are  directly 
affecting  your  life  through  government.  Some,  like 
Peter  Newman,  Barbara  Frum,  Wayne  and  Shuster, 
and  Morley  Callaghan,  are  household  names.  More 
than  30  percent  of  your  colleagues  at  the  University 
are  alumni.  Others  are  the  doctors,  dentists,  teachers, 
neighbours  and  friends  who  cross  your  path  daily.  All 
have  something  in  common  — an  attachment,  some- 
times tenuous,  sometimes  passionate,  to  the  Univer- 
sity of  Toronto. 

How  are  alumni  organized? 

The  Department  of  Alumni  Affairs,  a division  of 
External  Affairs,  is  located  in  Alumni  House  at  47 


Willcocks  Street.  The  professional  staff  includes  the 
director,  Bert  Pinnington,  and  three  assistant  direc- 
tors, Bill  Gleberzon,  Bill  MacPherson  (Varsity  Fund) 
and  Mary  Brown.  A competent  support  staff  supplies 
necessary  skills  in  office  work,  communications  and 
printing. 

The  Department  can,  and  does  initiate  programs 
for  alumni.  More  often  it  provides  professional 
advice,  assistance,  and  back-up  services  for  the  pro- 
grams of  the  volunteer  alumni  associations. 

These  volunteer  associations  include  the  University 
of  Toronto  Alumni  Association  (UTAA)  and  3 1 other 
associations  in  the  various  faculties  and  colleges.  The 
University  of  Toronto  Alumni  Association  operates 
through  a President  (Vivian  McDonougn  in  1975-76), 
an  Executive,  and  committee  chairmen  elected  by 
members  at  large  in  an  annual  meeting,  and  a. 
Directorate  made  up.  of  representatives  from  the  3 1 
constituent  associations.  Each  of  these  associations, 
in  turn,  is  run  by  an  executive  elected  annually  by  its 
own  particular  members.  Constituencies  also  elect 
members  to  the  board  of  the  Varsity  Fund. 

More  than  500  enthusiastic  alumni  serve  as  execu- 
tive members  of  the  various  University  of  Toronto 
alumni  associations. 

What  do  alumni  do? 


Raise  Money 

The  Varsity  Fund  is  the  best-known  form  of 
alumni  giving.  Since  its  inception  in  1959  the  fund 
has  raised  more  than  $6,000,000.  Additional  sums 
were  given  by  the  alumni  of  Trinity  and  Medicine 
where  separate  campaigns  are  conducted. 

A detailed  fist  of  projects  financed  by  the  fund 
would  take  up  most  of  these  pages.  Fund  money  has 
been  used  to  finance  scholarships;  to  establish  and 
maintain  professorships,  lectureships  and  other  re- 
source people;  to  encourage  and  support  research  and 
to  establish  new  departments  and  disciplines  such  as 
the  Centre  for  Criminology,  the  Centre  for  Culture 
and  Technology  and  the  Centre  for  Urban  and 
Community  Studies.  The  Associates  of  the  University 
of  Toronto,  Inc.,  the  organization  of  alumni  living  in 


the  United  States,  has  consist#^ 
ship  funds  out  of  all  proporli 
members.  The  Claude  Biss#5 
American  Relations  was  a proji(* 

Less  visible,  but  equally  i# 
support  given  to  the  Unive# 
special  funds,  bursaries  'ant#5 
ments,  research  grants  rand'^' 
itemized  list  would  overrun  th# 
of  the  magnitude  of  this  givir# 
realize  that  Convocation  -Mall# 
ier’s  Tower  and  Carillon,  the  0 
College,  the  Larkin  Building 
Building  make  up  only  a piarti# 

Total  alumni  giving  is  rrf111 
dollars  per  year. 

Assist  With  Governance 

Although  alumni  have  aSwajip! 
even  vital,  role  in  the  govemaS 
all  levels,  this  participation  <§» 
policy  until  the  adoption  cl  4 
President’s  Long-Range  Plant 
Alumni  Affairs  (1971).  In  acffl 
mendations  of  that  report,  all* 
ed  on  nearly  all  faculty  and  colts 

At  the  all-university  level,  the 
the  University  of  Toronto  Alum 
both  the  Chancellor  ar\d  e$ 
Governing  Council  from  nomina 
by  the  various  constituent  ala 
individual  graduates.  Other1  aim 
on  the  various  sub-committeesof 


Provide  Opportunities, 
for  Continuing  Education 

In  the  professional  faculties, 
advisers  on,  and  instructors  (oi 
professional  upgrading  couk 
alumni-organized  lecture  ’sens, 
and  community  forums  ffirins 
perts,  alumni,  students  and  Is 
pursue  studies  or  tackle  p robin 
of  the  formal  university  program 

Through  its  own  Confines 


Published  for  your  information  by  the  alumni  of  the  University  of  Toronto 
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mittee,  the  Directorate  of  the  University  of  Toronto 
Alumni  Association,  often  in  co-operation  with  other 
departments  of  the  University,  provides  programs 
which  are  of  interest  or  concern  to  alumni  from  all 
disciplines.  These  include  such  new  departures  as  the 
recent  “Opportunities  for  Leadership  and  Partici- 
pation in  Retirement”,  a day-long  workshop  planned 
by  a committee  of  retired  business  people  and 
academics;  “Second  Careers  for  Women”,  a 10-week 
lecture  series  prepared  in  co-operation  with  the 
Career  Counselling  and  Placement  Centre  and  direc- 
ted to  alumnae  who  wish  to  return  to  the  work  force, 
and  “The  Hard  Decisions  Ahead”,  an  Annual  Sym- 
posium co-sponsored  with  the  School  of  Continuing 
Studies  and  designed  to  bring  alumni,  members  of  the 
community  and  outstanding  members  of  the  faculty 
together  to  explore  the  problems  of  post-industrial 
society. 


> played  an  important, 
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>f  the  council. 


Keeps  Memories  Alive 


, alumni  act  both  as 
>r,  undergraduate  and 
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“good  new  days”  which  will  be  the  fond  memories  of 
alumni  of  the  future.  Through  the  Student  Liaison 
Committee  of  UTAA  and  student  representations  on 
most  of  the  constituency  executives,  and  through  the 
UTAA-administered  Loan  Program  and  Moss  Scholar- 
ships as  well  as  scholarship  and  bursary  programs  in 
most  of  the  faculties  and  colleges,  alumni  keep  in 
touch  with,  and  try  to  meet,  many  of  the  needs  of 
future  members. 


Why  does  it  matter  if  you  know? 


ing  Education  Com- 


The  University  of  Toronto  Alumni  Association 
sponsors  two  annual  reunions  - Spring  Reunion^ield 
during  the  first  weekend  in  June  to  honour  graduates 
of  25,  40  and  50  years  before,  and  Fall  Homecoming 
In  addition,  most  faculties  and  colleges  and  many 
classes  arrange  reunions  for  their  own  graduates. 
These  are  purely  social  occasions  designed^ to  encour- 
age and  reinforce  ties  of  sentiment  or  gratitude.  On  a 
more  sombre  level  the  Association  plans  and  carries 
out  the  annual  Remembrance  Day  service  at  Soldiers’ 
Tower  on  November  1 1. 

Alumni  memories  are  not,  however,  solely  self- 
centred.  Each  year,  the  University  of  Toronto  Alumni 
Association,  through  its  Faculty  Liaison  Committee, 
presents  an  award  to  a member  of  the  staff  who  “has 
combined  distinction  in  his  or  her  discipline  with 
outstanding  service  to  the  University  and  the  com- 
munity”. Other  awards  are  made  to  faculty  members 
who  have  been  of  particular  service  to  their  constit- 
uent alumni  associations.  Individual  associations  as 
keepers  of  the  collective  memory  consider  it  part  of 
their  responsibility  to  bring  together  students  and 
former  students  who  wish  to  honour  distinguished 
faculty  in  their  own  disciplines. 

Finally,  because  alumni  do  remember  the  “good 
old  days”,  they  feel  a responsibility  to  help  create 


The  most  obvious  advantage  of  alumni  activity  is 
money  — money  raised  and  money  saved.  Every  year 
it  becomes  more  apparent  that  private  money  may  be 
all  that  stands  between  the  University  and  a reduction 
in  the  quality  and  scope  of  its  work  and  the  number 
and  distinctions  of  its  staff.  Much  of  this  essential 
private  money  comes  either  directly  from,  or  through 
the  influence  of,  alumni.  Nor  is  money  in  hand  the 
only  alumni  contribution.  When  alumni  offer  their 
experience,  wisdom,  expert  knowledge  and  time  to 
the  University  they  release  funds  which  would  other- 
wise have  to  be  used  to  buy  these  services. 

Informed  alumni  also  represent  a huge  reservoir  of 
sympathetic  goodwill  which  can  make  them  ambas- 
sadors of  the  University  in  the  larger  community. 

The  booze-soaked  figure  with  the  hip  flask  and  the 
’coon  coat  was  never  a feature  of  alumni  life  at  the 
University  of  Toronto  but  the  stereotype  has  often 
been  sufficiently  pervasive  to  inhibit  the  co-operation 
between  graduates  and  staff  which  could  benefit 
both.  When  you  seek  and  heed  the  opinions  of  your 
alumni  by  inviting  them  to  sit  on  your  governing 
bodies;  when  you  co-operate  with,  and  encourage 
them  in  their  fund-raising  ventures;  when  you  make 
yourself  available  for  consultation  or  participation  in 
their  continuing  education  projects,  remember  that 
these  activities  are  only  one  facet  of' alumni  life.  Your 
alumni  are  also  available  when  you  need  help  for  your 
needy  students,  your  research  funds,  your  summer 
and  post-graduate  job  program,  your  building  or 
restoration  fund,  your  special  lecture  series  and  your 
graduation  festivities. 

Alumni  have  no  axe  to  grind.  Like  you,-  they  do 
have  a vested  interest  in, maintaining  the  quality  of 
this  University. 


n Governance 


Alumni  Advisory  Council 
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[job  OPENINGS  j 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  in  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call: 

(1)- Sylvia  Holland,  928-6470;  (2)  - Wendy  Chin,  928-5468; 

(3) -Manfred  Wewers,  928-4834;  (4)  - Ann  Sarsfield,  928-2112; 
(5)  - David  Christman,  928-7308. 

Clerk  III  ($7,130  - 8,390  - 9,650) 

Preventive  Medicine  and  Biostatistics  (4),  Temp.-Media  Centre  (5) 

Clerk-Steno  II  ($6,480  - 7,620  - 8,760) 

Benson  Building  (5) 

Clerk  Typist  II  ($6,480  - 7,620  - 8,760) 

Nursing  (4) 

Clerk  Typist  III  ($7,130  - 8,390  - 9,650) 

Computer  Science  (5) 

Secretary  I ($7,130  - 8,390  - 9,650) 

Physics  (5),  Research  Administration  (3),  P/T- Research  Administration 
(3),  Rehabilitation  Medicine  (4),  Dentistry  (4),  New  College  (2) 


Dr.  and  Mrs.  F.  Norman 
Hughes  were  on  hand 
for  a ceremony  on  Sun- 
day, Nov.  16,  when  the 
building  housing  the 
Faculty  of  Pharmacy 
was  officially  named 
the  F.  Norman  Hughes 
Pharmacy  Building.  On 
that  same  day  the  On- 
tario College  of  Pharm- 
acists inaugurated  the 
F.  Norman  Hughes 
Distinguished  Lecture 
series. 


Secretary  II  ($7,850  - 9,230  - 10,610) 

Anaesthesia  (4),  School  of  Graduate  Studies  (2) 

Secretary  III  ($8,640  - 10,160  - 11,680) 

Research  and  Planning  (3) 

Accountant  I ($7,850  - 9,230  - 10,610) 

P/T-Women’s  Athletics  (5) 

Laboratory  Technician  II  ($8,640  — 10,160  — 1 1,680) 

Banting  & Best  Department  of  Medical  Research  (4)' 

Teaching  Labs. Laboratory  Technician  II  ($8,390  - 9,229  - 10,615) 
Teaching  Laboratories  (4) 


Laboratory  Technician  III  ($10,600  — 12,470—  14,340) 

Banting  & Best  Department  of  Medical  Research  (4),  Biochemistry  (4) 

Laboratory  Assistant  II  ($6,480  - 7,620  — 8,760) 

Tem.-Psychology  (5) 


RESEARCH  NEWS 


J 


Policy  on  Travel 
and  Related  Expenses 


FUNGI  VERSUS  HUMANITY 

Competing  for  the  right 


The  Office  of  Research  Admin- 
istration has  been  advised  by  the 
Business  Affairs  Office  that  new 
guidelines  on  travel  and  related 
expenses  have  recently  been  ap- 
proved and  that  holders  of  re- 
search and  other  trust  funds  will 
be  subject  to  these  guidelines. 

Enquiries  should  be  directed  to 
the  Business  Affairs  Office. 

Application  Deadlines 

The  following  are  final  dead- 
lines for  applications  to  be  re- 
ceived at  the  designated  agencies 
in  the  approaching  weeks.  Applic- 
ants should  allow  sufficient  time 
in  advance  of  the  deadlines  for 
processing  and  handling  at  ORA, 
particularly  in  view  of  the  mail 
situation: 


Friday,  November  28 

R.  Michael  Neumann,  Depart-' 
ment  of  Philosophy,“The  Ethics 
of  Revolt  - A Study  in  the  Limits 
of  Political  Theory.”  Thesis  super- 
visor: Prof.  L.  Clark.  Croft  Chap- 
ter House,  University  College,  2 
p.m. 

George  Thomas  Rosensteel,  De- 
partment of  Physics,  “On  the  Al- 
gebraic Formulation  of  Collective 
Models.”  Thesis  supervisor:  Prof. 
D.  J.  Rowe.  Room  201,  65  St. 
George  St.,  2 p.m. 

Thursday,  December  4 

Dennis  W.  Domoney,  Depart- 
ment of  Psychology , “Multivariate 
Cluster  Analysis:  A Monte  Carlo 
Study  of  Some  Basic  Parameters.” 


National  Cancer  Institute,  Med- 
ical Research  Council  visiting  sci- 
entists - Dec.  1 ; Agriculture  Can- 
ada, Energy  Mines  and  Resources, 
Health  and  Welfare  Canada  Wel- 
fare Directorate  research  grants, 
Medical  Research  Council  student- 
ships - Dec.  15;  Environment 
Canada  (Atmospheric)  - Dec.  31. 

National  Institute 
of  Dental  Research 
Mechanisms  of  Fluoride  Action 

The  National  Caries  Program  of 
the  American  NIDRis  encouraging 
submission  of  high  quality  re- 
search grant  applications  propos- 
ing investigations  which  would 
provide  a better  understanding  of 
the  various  mechanisms  by  which 
topically  applied  fluoride  exerts 
its  cariostatic  effects.  For  further 
information  please  call  ORA  at 
928-2163. 


Thesis  supervisor:  Prof.  J.C.  Ogil- 
vie.  Room  108,  16  Hart  House 
Circle,  10  a.m. 

Monday,  December  8 

Irene  Briedis,  Department  of 
Educational  Theory,  “The  Facili- 
tation of  Social  Competence- 
Through  the  Implementation  of 
an  Interpersonal  Coping  Skills 
Program.”  Thesis  supervisor:  Prof. 
C.M.  Christensen.  Round  Room, 
Massey  College,  2 p.m. 

John  Ronald  Monro,  Depart- 
ment of  Biochemistry,  “Studies 
on  Mammalian  Glycoprotein 
Glycosyltransferases.”  Thesis  su- 
pervisor: Prof.  H.  Schachter. 

Room  108,  16  Hart  House  Circle, 
2 p.m. 


You  put  a leather  suitcase  in  a 
damp  basement  and  in  a few 
weeks  it’s  spotted  with  mildew. 
Last  week’s  roast  beef,  if  inade- 
quately protected  from  the  air, 
becomes  mouldy  and  inedible.  Im- 
properly stored  tomatoes  can’t  be 
used  because  they  too  have  ac- 
quired an  unpleasant  accretion. 

These,  Prof.  John  Morgan- 
Jones,  a mycologist  in  the  Depart- 
ment of  Botany  at  the  University 
of  Toronto,  points  out,  are  just 
skirmishes  in  the  war  between 
mankind  and  the  fungi  which,  he 
says,  exert  “an  immense  influence 
on  our  lives.” 

Prof.  Morgan-Jones  was  the  sci- 
entist who  a couple  of  months  ago 
came  upon  and  identified  the  fat- 
ally poisonous  mushroom 
Amanita  Virosa  - “the  destroying 
angel”  — growing  in  High  Park 
where  anyone  might  pick  and  eat 
it. 

Amanita  Virosa  is  the  most 
deadly  of  fungi,  but  even  the 
more  common  varieties  are  a 
threat  to  human  life.  “In  a way”, 

" says  Prof.  Morgan-Jones,  “you 
and  I and  the  fungi  spend  our 
entire  lives  competing  for  the 
right  to  stay  alive.” 

People  should  get  to  know  the 
fungi,  he  says,  “because  they  are' 
much  closer  to  you  than  you  may 
think.  Although  you  may  not  be 
able  to  see  them,  they  are  in  your 
hair,  on  your  skin,  on  your 
clothes,  and  in  your  food.” 

Why  are  the  fungi  present  and 
yet  not  seen?  Prof.  Morgan-Jones 
explains: 

“They  are  spores,  tiny  specks 
of  dormant  life,  visible  only  under 
the  microscope.  Some  are  in 
ponds  or  lakes,  others  in  the  soil. 
When  the  wind  stirs  up  the  soil, 
they  become  airborne.  That  is 
why  you  find  them  in  such  varied 
places  as  a shower  room  floor 
(where  you  may  get  “athlete’s 
foot”),  on  a restaurant  counter,  a 
kitchen  table,  or  even  a hair 
brush. 


New  appointments  and  recent 
promotions  in  the  Faculty  of  Den- 
tistry: 

Dr.  G.W.  Thompson  has  been 
appointed  Associate  Dean  (Ad- 
ministration) effective  July  1. 

Dr.  R.O.  Fisk  has  been  desig- 
nated acting  chairman,  Depart- 
ment of  Orthodontics,  during  Dr. 
Woodside’s  sabbatical  leave. 

Dr.  E.C.  Aho  has  been  ap- 
pointed acting  chairman,  Depart- 


“A  spore  may  land  on  some- 
thing from  which  it  can  obtain 
nourishment  — a piece  of  bread, 
for  example.  Provided  there  is 
adequate  moisture  and  a temper- 
ature of  not  less  than  10  degrees 
C.,  it  germinates  — sends  out  a 


Prof.  Frank  Iacobucci,  Vice- 
President,  Internal  Affairs,  has 
issued  the  following  preliminary 
statement  relating  to  the  meeting 
scheduled  Wednesday  evening  at 
which  Mr.  Shafik  al  Hout  was  to 
speak  at  the  Faculty  of  Education 
auditorium : 

“Based  on  the  reports  which 
my  office  has  received,  it  appears 
that  the  conduct  of  many  individ- 


Two  U of  T scientists  have  been 
sharply  critical  of  Ontario  Govern- 
ment regulations  permitting  much 
higher  lead  levels  for  lead  smelter 
workers  than  those  for  the  gen- 
eral public. 

In  a brief  on  lead  contamin- 
ation presented  to  the  Ontario 
Environmental  Hearing  Board, 
Drs.  T.C.  Hutchinson  and  R.E. 
Jervis  of  the  Institute  for  Envir- 
onmental Studies,  said  the  stand- 
ards for  industrial  workers  permit- 
ted exposure  levels  many  times 
higher  than  those  permitted  for 
the  general  public. 

Dr.  Hutchinson  has  been  an 
expert  witness  in  several  cases 
relating  to  lead  pollution. 


ment  of  Endodontics,  replacing 
Dr.  J.M.  Phillips. 

Dr.  W.J.  Fleming  has  been  ap- 
pointed head  of  the  Department 
of  Dentistry,  St.  Michael’s  Hospi- 
tal, from  July  1.  Dr.  R.J.  McComb 
has  been  appointed  head  of  the 
Department  of  Dentistry,  Toronto 
Western  Hospital  from  July  1, 
succeeding  Dr.  C.H.M.  Williams. 

Drs.  E.  Freeman,  B.  Hemrend 
and  P. A.  Watson  have  been  pro- 
moted to  associate  professors. 


to  live 

singular  tubular  thread  which 
grows  and  branches . until  it  be-< 
comes  a soft,  cottony  mass.  By 
this  time  the  fungus  is  visible  to* 
the  unaided  eye  as  a colony:  the  x 
fluffy  speck  you  saw  on  the  roast  ^ 
beef  or  the  bruised  tomato. 


uals  who  attended  the  meeting  atJ 
which  the  vice-chairman  of  the 1 
PLO  delegation  to  the  United  > 
Nations  was  scheduled  to  speak 
violated  the  fundamental  right  of 
freedom  of  speech  which  is  so1 
highly  valued  by  society  generally! 
and  especially  by  the  University, 
of  Toronto.  A formal  investig-. 
ation  is  under  way  and  after  it  has 
been  completed,  an  official  public, 
statement  will  be  made.” 


Dr.  Jervis  has  been  involved  in 
many  research  projects  relating  to 
contaminants  such  as  lead  and 
mercury.  Part  of  the  brief  presen- 
ted emphasized  the  use  of  unique  r 
atomic  techniques  developed  at 
the  University  to  analyse  multi-*' 
elements  and  sort  out  specific 
sources  of  contaminants.  - 

The  scientists  said  the  lead 
problem  had  demonstrated  the  * 
need  for  independent  and  highly 
qualified  scientific  groups  to  be  r 
involved  in  studies  such  as  lead 
contamination. 

Summaries  of  the  findings  are 
contained  in  a 'recent  Institute  for  * 
Environmental  Studies  publica- 
'tion,  EE-1,  1975.  - < 


Dr.  C.  Osadetz  has  been  ap- 
pointed full-time  assistant  profes-' 
sor  in  the  Department  of  Restora- 
tive Dentistry,  effective  Sept.  1. 
Dr.  A.J.  Ballard  has  been  ap-i 
pointed  full-time  assistant  profes-^ 
sor  in  the  Department  of  Oral 
Surgery. 

Drs.  W.J.  Jenkins,  W.H.  Mills, 
K.C.  Titley,  B.  Thompson  and  S.‘ 
Weinberg  have  all  been  promoted 
to  assistant  professors  (part-time). : 


PH  D ORALS 


Faculty  of  Dentistry:  new  appointments  and  promotions 


Statement  on  disruption 


If  it  is  not  possible  to  return  books  to  the  library 
from  which  they  were  borrowed,  you  may  return 
them  through  the  book  slot  at  the  Laidlaw  library  in 
University  College,  open  all  the  time. 

Lead  levels  too  high 
environmentalists  say 


s 


pips  ■ j 
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Life  in  Hart  House  with  Audrey  Hozack 

by  Lawrence  F.  Jones 


Mary  is  one  of  those  urban  nomads  who  turn  up 
from  time  to  time  at  public  buildings  and  want  to 
move  in.  A woman  of  undetermined  years,  in  a long, 
well-worn  coat,  a shawl-like  kerchief  over  her  head 
partially  concealing  her  face,  Mary  has  recently  been 
invading  the  Hart  House  precincts  after  an  absence 
of  a couple  of  years.  She  likes  to  settle  down  in 
some  quiet  comer  with  her  possessions,  packed  in 
plastic  bags,  and  make  herself  at  home. 

That’s  why  Mary  (last  name  unknown,  address 
unknown)  is  a problem  for  Audrey  Hozack,  who,  as 
Assistant  Warden  (Administration)  of  Hart  House, 
has  the  job  of  seeing  that  everything  runs  smoothly 
for  the  benefit  of  the  members  - every  undergrad- 
uate male  and  female;  most  graduate  students,  and 
those  teaching  staff  and  alumni  who  pay  the  annual 
fee.  Some  of  these  members  just  don’t  like  strangers 
camping  on  the  premises  and  in  due  course  their 
complaints  arrive  at  Audrey  Hozack’s  desk. 

Except  for  six  years,  during  which  she  was 
Assistant  Director  and  later  Associate  Director  of 
Alumni  Affairs,  Audrey  Hozack  has  been  closely 
linked  with  Hart  House  for  the  past  22  yeass. 
Perhaps  one  should  say  23,  because  in  the  year 
before  she  joined  the  Hart  House  staff  Audrey  was 
married  to  James  Hozack,  manager  of  Hart  House 
Theatre.  Audrey’s  association  with  the  University 
actually  antedates  her  first  Hart  House  job.  In  1947 
she  was  hired  as  secretary  in  the  Student’s  Adminis- 
trative Council  Office. 

Mrs.  Hozack’s  position,  as  her  formal  biography 
puts  it,  “entails  responsibilities  for  finances,  person- 
nel, food  services,  and  maintenance,  as  well  as  acting 
as  secretary  of  the  finance  committee  and  as  staff 
representative  on  the  crafts  club  and  the  flying 
club.” 

There  are  two  Assistant  Wardens  in  Hart 
House  - one  responsible  to  the  Warden  for  pro- 
grams, the  other  for  administration.  Carman  Guild  is 
the  Assistant  Warden  (Activities)  and  it  is  his  job  to 
see  that  the  programs  approved  by  the  various 
advisory  committees  are  carried  out.  It’s  a big  task, 
because  there  isn’t  a place  on  the  St.  George  campus 
or  anywhere  else  within  U of  T that  hums  with  life 
like  Hart  House,  from  dawn  to  long  past  dusk. 

Audrey  Hozack  is  the  first  woman  to  hold  a 
senior  position  in  the  Hart  House  hierarchy.  She  had 
established  a precedent  once  before  - she  was  the 
first  woman  to  be  Graduate  secretary  — but  to  be 
Assistant  Warden  was  to  be  in  the  big  time  in  the 
Hart  House  structure.  Since  its  opening  more  than 
half  a century  ago  Hart  House  had  been  a bastion  of 
male  supremacy.  But  in  1972  the  pressure  was  on, 
and  the  University,  perhaps  reluctantly  and  hesit- 
antly, yielded  - Audrey  got  her  appointment. 

The  Massey  family  — Vincent  especially  - made 
it  clear  from  the  beginning  that  the  House  bearing 
Hart  Massey’s  name  was  for  men.  At  first  women 
were  almost  entirely  excluded.  Then  it  became 
possible  for  them  to  attend  functions  by  invitation. 
Eventually,  they  were  allowed  to  spend  their  money 
for  snacks  in  the  Arbor  Room  - but  not  until  after 
2 p.m.  One  break-through  for  women  students  was 
the  result  of  economic  necessity.  As  more  and  more 
dining  places  were  opened  on  campus,  including 
those  of  the  federated  colleges,  the  all-male  patron- 
age in  the  Great  Hall  f oi  meals  dropped  off.  Hence, 


Audrey  Hozack  (left),  seen  here  with  two  elected 
student  secretaries,  Susan  Wilson,  Music  club  (centre) 
and  Kate  Harris,  Crafts  club. 

a beer  garden.  Back  at  U of  T,  he  thought,  ‘Why 
shouldn’t  we  have  something  like  this  in  Hart 
House?’  He  put  the  idea  to  us,  and  we  told  him  to 
take  it  up  with  the  appropriate  committee,  and  find 
out  if  there  was  any  money  available  (everything 
requires  money,  of  course).  He  did,  and  there  was. 
But  nothing  happened  until  it  dawned  upon  him 
that  he  had  to  organize  the  thing  if  he  wanted  it  so 
badly.  With  the  help  of  our  staff,  he  was  plunged 
into  getting  the  whole  thing  going.  And  all,  he 
reminds  us  now,  ‘just  because  I got  off  a bus!” 

Hart  House  is  almost  entirely  self-supporting.  It’s 
a $1,500,000  annual  operation,  and,  except  for  a 
modest  University  grant,  the  money  comes  from 
fees  and  income  from  the  operating  departments  — 
the  dining  halls,  tuck  shop,  Arbor  Room,  guest 
rooms,  and  barber  shop.  The  University  maintains 
the  fabric  but  the  House  is  responsible  for  the  cost 
of  structural  changes  and  improvements.  For  ex- 
ample, $200,000  was  spent  last  summer  to  modern- 
ize the  servery  for  the  Great  Hall  diningroom.  Hart 
House  is  paying  the  bill. 

Audrey  Hozack  obviously  loves  her  job,  despite 
the  long  hours  - two  or  three  nights  a week  and 
many  weekends  — and  is  proud  of  the  fact  that  all 
of  her  28  years  on  campus,  except  the  six  at  Alumni 
House,  have  been  spent  at  Hart  House. 

What  about  Mary?  Audrey  Hozack  found  a Hart 
House'  staff  member  who  could  be  spared  from  his 
duties  and  posted  him  at  the  east  door,  with 
instructions  to  bar  Mary  from  entry  - as  gently  as 
possible.  Mary  gave  up,  and  wandered  away.  The 
latest  report  is  that,  two  days  later,  Mary  had  to  be 
removed  from  another  University  building  and 
taken  to  hospital. 


women  were  welcomed  to  the  Great  Hall  tables,  and 
business  boomed  again. 

It  seems  clear  that  Audrey  Hozack’s  appointment 
was  designed  to  pave  the  way  for  the  legal  admission 
of  women  to  membership.  In  his  history  of  Hart 
House,  The  uncommon  fellowship,  written  in  1969 
as  part  of  the  50th  anniversary  celebrations,  Ian 
Montagnes  pointed  out  that  the  absence  of  women 
as  full  members  “divorced  the  House  from  the 
remainder  of  jthe  academic  family.”  With  the  1970s, 
the  demand  by  women  was  increasing  and  the  need 
for  their  membership  fees  was  increasing  too. 
Finally,  in  1973,  the  doors  opened  wide  with  the 
consent  of  the  Massey  Foundation. 

Old  Guard  fears  of  a revolution  or  the  collapse  of 
the  lofty  rafters  of  Great  Hall  were  allayed.  “You 
would  hardly  know  the  change  had  taken  place”, 
says  Mrs.  Hozack.  At  first  the  women  students  did 
not  appreciate  the  rights  they  had,  especially  to 
elect  members  to  the  powerful  committees  that 
really  run  Hart  House.  Little  by  little  they  slipped 
into  place  and  now  hold  their  fair  share  of  com- 
mittee seats.  In  fact,  this  year’s  art  committee  is 
entirely  female,  except  for  Warden  Jean  Lengelle. 

The  committee  system  at  Hart  House  is  participa- 
tory democracy  in  action,  Mrs.  Hozack  says.  Stu- 
dents are  in  the  majority  — by  constitutional 
right  - on  each  of  the  dozen  committees.  Says  Ian 
Montagnes:. “One  of  the  least  recognized  aspects  of 
Hart  House  is  that  50  years  ago  its  government  was 
founded  on  a basis  that  is  only  now  winning 
acceptance  elsewhere  on  campus  . . . Undergradu- 
ates hold  the  majority  and  the  initiative.” 

“One  lad”,  Audrey  Hozack  recalls,  “jumped  off  a 
bus  while  on  a European  tour  and  found  himself  in 


Women,  when  admitted  to  Hart  House  membership,  at 
first  hesitated  to  share  in  its  governance.  But  those 
days  are  over.  Now  there’s  a woman  Assistant  Warden, 


Ring  out  sweet  bells 

On  Nov.  10,  in  preparation  for  Remembrance  Day,  Canada’s 
largest  mobile  crane  hoisted  a charm  of  new  bells  into 
Soldiers’  Tower,  Hart  House.  The  original  23  bells  were  hung 
in  1924.  Of  the  28  new  ones,  19  are  replacements,  nine  are 
additions.  The  installation  of  the  new  bells,  which  were  cast 
in  Holland,  as  well  as  the  console,  and  a practice  console,  was 
made  possible  through  the  dedication  of  Mrs.  H.  S.  Beddoe, 
chairman  of  a campaign  that  raised  $53,000.  A Wintario 
grant  from  the  Minister  of  Culture  and  Recreation  helped 
defray  the  costs.  U of  T is  the  only  university  in  Canada  to 
have  a full,  professional  peal  of  bells.  During  the  coming 
week,  all  51  will  be  heard  across  the  St.  George  campus  while 
they  are  being  tuned  to  final  assonance. 
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EVENTS 


Items  to  be  included  in 
Events  must  be  received  at 
the  Department  of  Informa- 
tion Services,  45  Willcocks 
St.,  by  4 p.m.  of  the  Friday 
before  the  issue  of  the  Bulle- 
tin in  which  they  are  to  be 
listed. 


Lecture  — UFOs  and  the  Search 
foT  Extraterrestrial  Life.  Prof.  J. 
Allen  Hynek,  Department  of  As- 
tronomy, Northwestern  Univer- 
sity. Room  S-143  Scarborough 
College.  9 a.m. 

Lecture  - System  Structure  for 
Software  Fault  Tolerance.  Dr. 
Brian  Randell,  Computing  Labor- 
atory, University  of  Newcastle- 
upon-Tyne.  137  McLennan  Phys- 
ical Laboratories.  2 p.m.  (Com- 
puter Science  and  SGS) 

Lecture  - Recent  Developments 
in  the  Chemistry  of  Nitrogen  Fix- 
ation. ProT  J.  Chatt,  University  of 
Sussex.  158  Lash  Miller  Chemical 
Laboratories.  4 p.m.  (Chemistry 
and  SGS) 

Lecture  - Machiavelli  and  the 
Birth  of  the  Secular  French  State. 
Prof.  Edmund  B.  Beame,  McMas- 
ter  University.  South  Dining 
Room,  Hart  House.  8 p.m.  (Tor- 
onto Renaissance  and  Reform- 
ation Colloquium) 

Theatre  — Caligula  by  Albert 
Camus,  English  adaptation  by  Jus- 
tin O’Brien.  Hart  House  Theatre 
to  Nov.  29,  no  performances  Sun- 
day or  Monday.  8.30  p.m.  Tickets 
$3,  students  $1.50.  Box  office 
telephone  918-8668. 


Lecture  - Changing  Climate  and 
World  Affairs.  Prof.  F.  Kenneth 
Hare,  director,  Institute  for  Envir- 
onmental Studies.  Convocation 
Hall.  8.15  p.m.,  doors  open  7.30 
p.m.  (Royal  Canadian  Institute) 

Theatre  - The  Pardoner,  The  Fri- 
ar, The  Parson  and  Neighbour  Prat 
(John  Heywood)  and  The  Farce 
of  the  Drunken  Monk  (King  Ma- 
hendravikramavarman).  First  pro- 
duction of  1975-76  PLS  season. 
Studio  Theatre,  Glen  Morris  St. 
Nov.  22  and  23  at  8.15  p.m. 


Anniversary  - Trinity  College 
Chapel.  20th  anniversary  of  con- 
secration. Preacher:  Most  Rev. 
William  Wright,  retired  Metropol- 
itan of  Toronto.  Sung  Eucharist, 
9.30  a.m. 

Music  - U of  T Concert  Band, 
conductor  Stephen  Chenette. 
MacMillan  Theatre,  Edward  John- 
son Building.  8.30  p.m. 


Lecture  — Conceptual  Analysis  of 


Some  Claims  Made  for  Physical 
Education  and  Human  Movement. 
Prof.  David  Best,  Research  Fellow 
in  Philosophy,  University  College 
of  Swansea.  Lecture  room,  Ben- 
son Building.  1 1 a.m.  (P  & HE) 

Colloquium  - Software  Tools.  Dr. 
Brian  Kernighan,  Bell  Labor- 
atories, Murray  Hill,  N.J.  103 
McLennan  Physical  Laboratories. 
4 p.m. 


Lecture  - The  Forestry  Sector 
and  International  Relationships. 
Dr.  K.F.S.King,  assistant  director 
general,  Forestry  Department, 
Food  and  Agriculture  Organizat- 
ion of  the  UN,  Rome.  First  of  two 
Weyerhaeuser  Lectures.  Fourth 
floor  lounge,  203  College  St.  1 2 
noon  to  1.30  p.m.  (Forestry  and 
Landscape  Architecture) 

Lecture  - Marxism  and  Canadian 
Studies.  Prof.  Stanley  Ryerson, 
Visiting  Professor.  West  Hall,  Uni- 
versity College.  4.10  p.m.,  coffee 
at  3.45  p.m.  (UC  Programme 
Committee) 

Lecture  — A Mode  of  Lunar  Evo- 
lution. Dr.  David  Strangway,  De- 
partment of  Geology.  David  Dun- 
lap Observatory.  4 p.m. 

Lecture  series  — Animals  in  Art 
Program.  Snow  Monkeys:  Extinct 
is  Forever,  Wild  Africa:  The  En- 
ergy Cycle  and  Animal  Landlord. 
ROM  Theatre,  5.30  p.m. 

Labour  Economics  and  Human 
Resources  Workshop  — The  Stan- 
dard Workweek  and  the  Esti- 
mation of  the  Supply  of  Hours  of 
Work.  Prof.  Shmuel  Sharir,  Uni- 
versity of  Western  Ontario.  Front 
Conference  Room,  150  St.  George 
St.  4 to  6 p.m.  (IQASEP) 

Music  - BUI  Bridges  Quintet. 
Meeting  Place,  Scarborough  Col- 
lege. 12.15  and  1.15  p.m. 


Lecture  — The  Molding  of  Public 
Opinion  on  Forest  Management: 
What  Public?  Whose  Opinion?  E. 
S.Fellows,  forestry  consultant, 
Fredericton.  Second  of  two  Wey- 
erhaeuser Lectures.  Fourth  floor 
lounge,  203  College  St.  12  noon 
to  1.30  p.m.  (Forestry  and  Land- 
scape Architecture) 

Lecture  - Art  of  Self-Conceal- 
ment: Boris  Pasternak.  Prof. 

C.  V.  Ponomareff,  Division  of 
Humanities.  Council  Chamber, 
Scarborough  College.  1 p.m. 

Lecture  - Making  Sense:  Readers 
as  Writers.  Prof.  Stanley  Fish, 
Department  of  English,  Johns 
Hopkins  University.  Lecture  The- 
atre, Faculty  of  Library  Science. 
4.10  p.m.  (Graduate  English  and 
SGS) 

Colloquium  - Theories  of  Instinct 


and  the  “Interior  Mold”  — Bad 
Models  Get  Better  MUeage.  Prof. 
R.B.  deSousa,  Department  of  Phil- 
osophy.  2118  Sidney  Smith  Hall. 
4 p.m.  (Psychology  and  SGS) 

Meeting  - Victoria  Women’s 
Association.  Speaker:  Prof. 

J.D. Baird,  Department  of  English, 
Victoria  College.  Wymilwood,  150 
Charles  St.  W.  2 p.m. 

Music  - Henry  Kycharzyk  Quin- 
tet. East  Common  Room,  Hart 
House.  1 2 noon  and  2 p.m. 


Lecture  - Architecture  and  City- 
planning in  17th  Century  Iran.  Dr. 

Lisa  Golombek,  West  Asian  De- 
partment, ROM.  Room  4,  ROM. 
4.30  p.m.  Free  with  museum  ad- 
mission. 

Lecture  - Persian  Palace  Paint- 
ings. Patricia,  Countess  Jellicoe. 
Lecture  Room,  McLaughlin  Plan- 
etarium. 8.30  p.m. 

Seminar  - Testing  of  Transport- 
ation/Land Use  Interactions 
through  the  Utilization  of  Exis- 
ting Computer  Packages.  C. 
Yeung,  student  directly  supported 
by  U of  T-York  Joint  Program  on 
Transportation.  Front  Conference 
Room,  Centre  for  Urban  and 
Community  Studies,  150  St. 
George- St.  2 p.m. 

Film  Series  - Canadian  Art. 
About  Pellan,  Paul  Emile  Borduas, 
and  The  World  of  David  Milne. 
Art  Gallery,  Hart  House.  12.15 
and  7.30  p.m. 

Music  - Faculty  of  Music  student 
ensembles.  Walter  Hall,  Edward 
Johnson  Building.  2.10  p.m. 


Gathering  - ISC  Wine  and  Cheese 
Party.  International  Student  Cen- 
tre, 33  St.  George  St.  4 to  6 p.m. 


Lecture  - The  Diagnosis  of  Dis- 
ease in  Ancient  Man.  Dr.  Gerald 
D.  Hart,  Department  of  Haemat- 
ology, Toronto  East  General  Hos- 
pital and  Department  of  Medicine, 
U of  T.  Convocation  Hall,  8.15 
p.m.,  doors  open  7.30  p.m.  (Roy- 
al Canadian  Institute) 

Music  - U of  T Symphony  Orch- 
estra, conductor  Victor  Feldbrill. 
MacMillan  Theatre,  Edward  John- 
son Building.  8.30  p.m.  Tickets 
$2,  students  and  senior  citizens 
$1.  Box  office  telephone 
928-3744. 


Music  — Classical  Arabic  Music 
Quintet.  Scarborough  College 
Sunday  concert  series.  Meeting 
Place.  3.30  p.m. 


Strong  challenges  our  generosity 


Maurice  F.  Strong,  executive 
director,  United  Nations  Environ- 
ment Program,  delivered  the  sec- 
ond 1975  Marfleet-Falconer  lec- 
ture Nov.  1 3 in  Convocation  Hall. 

His  topic  was,  “Technological 
Society  and  the  Need  for  a New 
World  Order  - Implications  for 
Canada”. 

Following  is  an  excerpt  from 
his  lecture : 

“I  submit  that  some  real  tests 
of  Canadian  generosity  and  en- 
lightenment are  now  at  hand.  For 
no  people  has  a greater  stake  in 
creating  a viable  system  which  will 
permit  our  interdependent  global 


society  to  function  effectively;  no 
people  has  a greater  responsibility 
to  do  so  by  virtue  of  our  com- 
mand of  such  a disproportionate 
share  of  the  world’s  territory  and 
resources;  and  no  people  has  a 
greater  opportunity  to  take  a lead 
in  establishing  the  new  order  on 
which  the  future  security  and 
well-being  of  the  whole  hitman 
family  depends. 

“We  must  do  this  first  of  all  by- 
creating  in  Canada  an  example  of 
how  an  industrial  society  can 
make  the  transition  to  what  I have 
called  a managed  society  within  a 
global  system  of  interdependent 


nations  in  ways  which  provide  for 
the  basic  economic  and  social 
security  of  all  its  people  and 
expanded  opportunities  for  their 
growth  and  fulfilment  in  human 
terms. 

“Canada  can  be  among  the  first 
to  make  the  transition  to  the  ‘new 
growth’  society  oriented  towards 
the  satisfaction  of  man’s  higher 
needs  and  aspirations  and'the  de- 
velopment of  his  cultural,  moral, 
intellectual  and  spiritual  dimen- 
sions and  less  demanding  of  nat- 
ural resources  and  the  envir- 
onment.” 


Legal  Aid  in  the  Criminal  Courts  by  Prof.  James  L.  Wilkins 
(above),  Volume  3 in  the  series,  Canadian  Studies  in  Criminology, 
has  just  been  published  by  U of  T Press. 


The  courts  and  legal  aid 

"Legal  Aid  in  the  Criminal  Courts  by  James  L.  Wilkins,  a scholar 
who  belongs  to  both  the  Centre  of  Criminology  and  the 
Department  of  Sociology,  furnishes  an  exceptionally  apt  illus- 
tration of  the  interdisciplinary  research  function  which  was 
announced  as  the  first  purpose  of  the  Centre  when  it  was 
established  in  1963.  Surely  this  latest  publication  in  the  series  of 
Canadian  Studies  in  Criminology  could  itself  be  hailed  as  an  ; 
adequate  rationalization  of  the  Centre,  and  justify  one’s  saluting  ^ 
its  appearance  with  the  simple  observation:  res  ipsa  loquitur. 

^Consider  only  a few  of  the  many  facets  of  its  subject  which  it  / 

examines.  What  are  the  advantages  of  a government  program  of  r \ 
legal  aid  such  as  we  have  developed  in  Ontario  over  voluntary  ¥ 

legal  assistance  programs?  Over  the  services  available  from  public  / 

; defenders?  Over  assigned  counsel  schemes?  And  over  alternative 
j systems  experimented  with  in  other  jurisdictions?  What  have  been 
| its  failures  and  successes,  from  the  human  as  well  as  from  the 
administrative  viewpoints?  Who  receives  legal  aid?  What  is  the 
position  of  the  accused  before  the  court?  Is  there  any  tendency 
for  legal  aid  cases  to  be  more  or  less  troublesome  and  complex  for  ' 
the  lawyers  who  accept  them  than  are  the  latter’s  other  cases?  Do 
legal  aid  cases  tend  to  constitute  a distinctive  kind  of  work  for 
the  profession? 

’’These  are  merely  illustrative  of  the  topics  explored  in  Prof. 
Wilkins’  work,  but  their  importance  - administratively  and  socio- 
logically  — is  surely  as  obvious  as  is  that  of  the  book  itself.  , 

— an  excerpt  from  a brief  address  by  Marsh  Jeanneret,  director 
of  the  U of  T Press,  at  a reception  to  mark  publication  of  volume 
3 in  the  series  Canadian  Studies  in  Criminology. 


Accept  responsibility— speak  out 

troversial.  Universities  themselves, 
as  institutions,  should  not  have 
views  on  these  issues  — but  the 
individuals  comprising  the  univer- 
sity community  should  have  views 
and  they  should  express  them  in 
public ." 

— an  excerpt  from  an  address 
on  the  subject  “What  are  the 
responsibilities  of  the  University 
vis-a-vis  the  world  food  crisis?”, 
given  by  Provost  Donald  A.  Chant 
at  a “Beggar’s  Banquet”,  part  of 
the  three-day  symposium, 
Thought  for  Food,  held  by  the 
Club  of  Gnu  Nov.  11-13. 


Banquet  is  vegetarian  delight 

by  Tom  Davey,  Institute  for  Environmental  Studies 

Any  lingering  suspicion  that  vegetarian  meals  are  bland, 
tasteless  affairs  were  swept  away  at  the  Beggar’s  Banquet,  one  of 
the  highlights  of  the  “Thought  for  Food”  symposium  last  week, 
sponsored  by  the  Club  of  Gnu. 

Many  speakers  had  criticized  the  heavy  meat  consumption  of 
Canadians,  so  the  meal  was  a shrewd  tactical  move,  as  well  as  a 
gastronomic  success. 

Ft  started  off  with  a relish  plate  of  carrots  and  celery  sticks, 
cauliflower  buds,  green  peppers  and  vinaigrette. 

And  instead  of  the  usual  plastic-wrapped,  cotton  wool  rubbish, 
optimistically  masquerading  as  bread,  we  had  delicious  whole 
wheat  loaves  - a palpable  reminder  of  the  insanity  of  our 
accepted  nutritional  norms. 

Entrees  were  eggplant  parmesan  with  toasted  sesame  seeds  and 
vegetable  curry  over  brown  rice.  Dessert  was  fresh  fruit  slices  in 
peanut  sauce  fondue  and  Indian  pudding  with  whipped  cream. 


''‘We  in  universities,  especially  we 
staff,  are  very  privileged  people  in 
our  society.  Among  the  many 
benefits  we  enjoy  is  that  of  ten- 
ure — a policy  that  protects  us 
when  we  speak  out  on  controver- 
sial, even  unpopular,  issues.  Ten- 
ureris  simply  a form  of  job  secur- 
ity unless  we  accept  the  responsib- 
ility that  this  academic  freedom 
entails.  That  responsibility  is  to 
speak  out  on  the  world’s  food 
problem  and  to  suggest  solutions 
to  politicians  and  the  other  mem- 
bers of  our  society,  even  though 
they  may  be  unpopular  and  con- 


